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Workplace harassment - what employees MUST know! 
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Is harassment & sexual harassment against the law? 
Yes. it is against the law for you to be harassed 
because of your: 
sex; 
pregnancy; 
breastfeeding; 
race (including colour, nationality, descent, ethnic 

or ethno-religious background); 
age; 
marital status; 
homosexuality (actual or perceived); 
disability (actual, perceived, past, present, future 

transgender status (actual or perceived); and 
carers’ responsibilities (actual or presumed) in  

employment only). 
What is harassment? 
In terms of anti-discrimination law, harassment is any 
form of behaviour that: 
you do not want; 
offends, humiliates or intimidates you; & 
targets you because of your sex, pregnancy, 

breastfeeding, race, age, marital status,  
homosexuality, disability, transgender (transsexual) 
status or carers’ responsibilities. 

What is sexual harassment? 
In terms of anti-discrimination law, sexual harassment 
is any form of sexually related behaviour that: 
you do not want;  
and in the circumstances, a reasonable person 

would have expected you to be offended,  
humiliated or intimidated. 

What types of behaviour could be harassment or 
sexual harassment? 
Depending on the circumstances, each of the  
following kinds of behaviour may be harassment: 
material that is racist, sexist, sexually explicit, 
homophobic (anti-gay) and so on that is 

displayed in the workplace, circulated on paper 
or by email, or put on a computer or fax machine 
or on the internet, or in someone’s workspace or 
belongings; 

verbal abuse or comments that put down or stere-
otype people because of their sex, 
pregnancy, breastfeeding, race, age, marital sta-
tus, homosexuality, disability, transgender status or 
carers’ responsibilities; 

offensive jokes based on sex, pregnancy, race 
and so on; 

offensive gestures based on sex, pregnancy, race 
and so on; 

ignoring, isolating or segregating a person or 
group because of their sex, pregnancy, race 

staring or leering in a sexual manner; 
sexual or physical contact, such as slapping,  

kissing touching or hugging; 
intrusive questions about sexual activity; 
sexual assault (also a crime under the Crimes Act); 
unwelcome wolf whistling; 
 repeated sexual invitations when the person 

invited has refused similar invitations before; and 
initiation ceremonies that involve unwelcome 

sexual, sexist, racist and so on behaviour. 
 
In some cases, a single act may be enough to 
amount to harassment. Anyone can be harassed, 
including people of any age or race, women or men. 
Harassment is often about one person (or a group of 
people) using power inappropriately over another 
person or group of people. But harassment can also 
occur between people when there is no power  
relationship. It may simply create a hostile  
environment. 
 
It is also against the law for a person to be harassed 
because of their relationship to, or association with, a 
person of a particular sex, race, age, marital status, 
homosexuality, disability, transgender status or carers’ 
responsibilities, or a person who is pregnant or 
breastfeeding. 

 

 

 


