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DUTIES OF EMPLOYEES 
 
The Occupational Health and Safety Act 2004 promotes increased participation by 
employers, employees and their representatives in workplace health and safety issues. 
 
The Act states that employees should be given the highest level of protection against risks 
to their health and safety that is reasonably practicable in the circumstances. 
 
Employees are entitled to: 

 work in a safe workplace; 
 information, supervision and training to be allowed to work safely; 
 be consulted by the employer on issues which may affect health and safety; and 
 be represented on OHS issues in the workplace. 

 
 

Employees are also obliged not to put themselves or others at risk at work. 
 
 
Taking reasonable care 
Employees must take reasonable care for their own health and safety and that of other 
people who may be affected by the work being done. Employees should: 

 avoid engaging in practical jokes that could harm people; and 
 not take short-cuts which could reduce the level of safety. 

 
Duty to cooperate with employer 
Under the OHS Act employers have a responsibility to protect the health and safety or their 
employees while at work. They may implement procedures and work practices, and 
provide information, training sessions and supervision to meet that responsibility.  
 
Employees must cooperate with these efforts by... 

 following the workplace safety policies and procedures; 
 attending health and safety training and following the instruction and advice 

provided in them; and 
 using equipment supplied by the employer, such as vehicle seat belts, or  

protective gear such as safety boots, hearing protection, or high visibility vests as 
instructed. 

 
Employees can assist the employer to prevent risks to workplace  

health and safety by notifying them of any hazards. 


